* CMRINSTIT BEMGALURU,

7.1.11 Institution celebrates/organizes national and international commemorative days,
events, and festivals

1. 26th January Republic Day

S g

4. International Women's day




RUN FOR THE BRAVE




8. Ethnic Day

10. International Yoga Day

INTERNATIONAL YOGA DAY

Fourth Intemational Yoga Day was celebrated at CMRIT by students and
faculties by taking part in mass yoga sessions. &




11. Ganesha Pooja




15. 5th September (Dr. Sarvepalli RadhaKrishnan

Birth Anniversary)
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16. World Entrepreneurs Day — Auqust 21st
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17.Sadbhavana Day Celebration - 20t August
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We will always be thankful
to you for your hard work
oand the effort you put into
educating us!
Thank you!

HAPPY TEACHERS DAY!
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19. Vigilance Day - 27t October 2020 to 2" November 2020
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21 Jan 2021
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22. Vidyagama - 12" January 2021
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One-on-One Peer Tutelage
" (From the Students - To the Students)

~ 1Volunteer | 10 Children | 100 Hours
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24. Vaccination Awareness program
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Nataml Service Sdhaane
Covid Vaccination Awareness Program

14 April 2021




25. Poster Making Competition - 13-04-2021

Covid Vaccination
Jwareneas

Deadline to submit : 13 Ipr 20271

Followed by

Video Freseectatior from NSS Volueteers
ore 219 Apr 2021
Corntact Details
Vieevay flagadaum IF2926184
Nidhi Dhaviwal 8095218196

nss_cmrit_—official

26. Backyard Plantation Drive - 05-06-2021 to 10-06-2021

NSS CMRIT

EBACKYTAREL FLANTATION PRIVE

On this very special World Environment
Day,

NSS CMRIT urges I to spend sometime
cleaning up your roundings and

planting any plant sapling in your backyard
or in your apartment.

27. Quiz on Covid
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28.SSLC Exam Volunteering - 19-07-2021and 22-07-2021
e B ]

29.Cyclathon - 17-08-2021

NSS CMRIT
PRESENTS
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Open for everyone!

17th August 2021
7 AM

DRESS CODE:
WHITE T-SHIRT
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30. Aayudha Pooja
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CMR Institute of Technology

Webinar on

SESREC activity: CSR day Feb 18
By Dr.Elumalai

PPT courtesy : Dr. Anthony Miller
United Nations Conference on Trade and Development



What Is SSREC

Social Entrepreneurship, Swachhta & Rural Engagement Cell.
An initiative by government of India through, AICTE from 2020.

Aim:

To inculcate and follow the Swachhta program in campus and
Society and also to improve social entrepreneurship in rural areas.

Expected:
Students and faculty members to implement Swachhta activity in

campus and in adopted villages.
To identify and help social entrepreneurship in Rural India



Activities under SESREC

To promote SANITATION AND HYGIENE in campus and villages adopted.

To promote WASTE MANAGEMENT techniques in campus and villages
adopted.

To implement WATER MANAGEMENT techniques campus and Villages
adopted.

To implement ENERGY MANAGEMENT techniques campus and Villages
adopted



Corporate Social Responsibility

Concepts, key issues, context
« Key CSR drivers
« Implications for enterprise

* Implications for development



Main Concepts of CSR

CSR (Carrol, 1979)

Firms have responsibilities to societies including economic, legal,
ethical and discretionary (or philanthropic).

- See also DeGeorge (1999) on the “Myth of the Amoral Firm”

Social Contract (Donaldson, 1982; Donaldson and Dunfee,
1999) — There is a tacit social contract between the firm and
society; the contract bestows certain rights in exchange for
certain responsibilities.

Stakeholder Theory (Freeman, 1984) — A stakeholder is “any group
or individual who can affect or is affected by the achievement of an
organisation’s purpose.” Argues that it is in the company’s strategic
interest to respect the interests of all its stakeholders.




Main Concepts of CSR

CSR = political economy

The rights and responsibilities assigned to private

iIndustry.



Key Issues in CSR

Labour rights:

— child labour

— forced labour

— right to organise
— safety and health

Environmental conditions
— water & air emissions
— climate change

Human rights
— cooperation with paramilitary forces
— complicity in extra-judicial killings

Poverty Alleviation

— Job creation

— public revenues

— skills and technology



Context Globally

* Liberalisation of markets — reduction of the
regulatory approach

 Emergence of global giants, consolidation of
market share

« Development of the ‘embedded firm’ and the
global value chain

— Development of supplier networks in developing
countries



Key drivers of CSR

Around the world Developing Countries
* NGO Activism * Foreign customers

« Responsible investment * Domestic consumers

* Litigation * FDI

e Gov & IGO Initiatives e Government & IGO



Key Drivers: NGO Activism

« Facilitators: IT (esp
Internet), media, low cost
travel

* Boycotts, brand damage,
Influence legislation,
domino effect

« e.g. Shell in Nigeria, Exxon
iIn Cameroon, Sinopec in -y c
Sudan, Apparel Industry
(Nike, Gap), GMO, Wood
Products, etc.
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The new Companies bill passed by both Lok Sabha and Rajya Sabha
mandates the corporates to spend 2% of their average net profits of the
last three financial years towards CSR. This is applicable for companies

with a turnover of 500Cr to 1000 Cr

It is mandatory for Central Public Sector Enterprises to allocate 2-3%

of the PAT for the inclusive development of a backward district

(CSR & Sustainability guidelines by Department of Public Enterprises 2013),
In which one key project has to be in CSR and the other in

Sustainability for the development of the disadvantaged and marginalized

communities.

To promote reinvestment of business profits in areas where massive
capital input is required for socio-economic development, a tax
Incentive has been provided under Section 35AC of the Income

Tax Act, 1961.



United Nations Initiatives

 UN Global Compact

THE GLOBAL
COMPACT

* UN Principles for Responsible Investment

« UNEP Equator Principles

Inncreatreg financang for sustamnability

* ILO Tripartite Declaration of Principles
@} concerning Multinational Enterprises and
Social Policy (MNE Declaration)

UNHCHR Business and Human Rights
UNODC Anti-corruption

UNCTAD Corporate Responsibility — _
Reporting, World Investment Report 1 324A=



http://www.unpri.org/
http://www.unpri.org/
http://www.unepfi.org/
http://www.unepfi.org/
http://www.ilo.org/public/english/employment/multi/tripartite/declaration.htm
http://www.ilo.org/public/english/employment/multi/tripartite/declaration.htm

Implications for Enterprises

New social and product liability
patterns

Development of Codes of
Conduct and CSR reporting

Expanding sphere of influence

— Application of Code of Conduct to
value chain

— CSR management: value chain
management = compliance
management

CSR Drivers

v v v v

Transnational Corporations

The Extended Firm
Regional Plants / JV Partners
Suppliers / Distributors




Implications for Enterprises:

“‘every individual and every It would be a strange tort system
organ of society [should] that imposed liability on state actors
promote respect for these but not on those who conspired
rights and freedoms and to with them to perpetrate illegal acts
secure their universal and through coercive use of state power.

effective recognition.” - un - 1997 Eastman Kodack Co. v. Kalvin

International Declaration of Human Rights

Trend in international law .
International

principles apply to
governments and
companies

International

principles apply only === === - @ - - - —>
to governments



Implications for Enterprises:
CSR Management

How do companies address socio-environmental &
legal compliance issues?

 Policies - Code of Conduct
« Systems - Compliance Management

« Reporting - Accounting and Reporting



CSR Management:
Systems approach

Sustainable business development does not come
about of its own accord. Rather, commitment to
sustainability demands that corporate processes
be reliably controlled and that everyone's actions -
In finance as much as in environmental and social
areas - be coordinated. Prerequisites for this are
binding guidelines, unambiguous corporate
goals and a clear organizational structure.

- Deutsche Telekom



CSR Management:
Management structure

Audit Committee of

Board of Directors
Board

President & CEO
Group Chief Financial VP of Human General Corporate Steering
Presidents Officer Resources Counsel Responsibility Committee

Officer




CSR Management:
Plan, Do, Check, Act method

Plan Do

« Consult stakeholders * Establish management

+ Establish code of conduct systems and personnel

. Set targets « Promote code compliance

Act Check
* Corrective action « Measure progress
* Reform of systems  Audit

* Report



Code of Conduct:

Emerging consensus on key issues

Bribery/improper payments
Conflict of interest

Security of proprietary information
Receiving gifts

Discrimination / equal opportunity
Giving gifts

Environment

Sexual harassment

Antitrust

Workplace safety

Political activities

Community relations
Confidentiality of personal information

Human rights

Source: Conference Board 1999,
Survey of 123 Codes

25%

50%

75%

% of codes addressing issue

100%



Code of Conduct:
Cascade effect

100%

82%

~
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Company Contractors Sub- Customers
contractors

as % of all codes surveyed

Source: OECD 1999
survey of 233 codes



Code of Conduct:
Cascade effect

O JV Partners B Suppliers/ Vendors

Giving gifts

Receiving gifts

Bribery/improper payments

Conflict of interest

Environment #
Discrimination / equal opportunity H

Sexual harassment

Workplace safety
Human rights
Political activities
Whistleblowing
Child labor
Nepotism

0% 10% 20% 30% 40% 50%

Source: Conference Board 1999,
Survey of 123 Codes % of COE applying to JV partner or Supplier/Vendor



CSR Management:
Governing the value chain

Tier 3 Tier 2 Tier 1 Core Firm Customer 1  Customer 2  Consumer
Product
— — — — — —+ —
5
— — — — — — —
Information
— — — — — — —
— ¥ — — — —

Quality

— — —

Ethics

— — —




Compliance Management:
Management by certification

AT International

Organization for
e o Standardization

ISO 26000: Social Responsibility

* To be Introduced in 2009 or 2010
* NOT a Management System (?)
* NOT a Certifiable Standard (?)



CSR Management:
CSR reporting becomes ‘mainstream’

% of Large Firms Issuing a CSR Report

64%

G250

N100

70
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0 10 20 30 a0 50

B Percentage companies with CR reports (separate only), 2005
I Percentage companies with CR reports {separate anly), 2002
Percentage companies with CR reports (separate and published as part of annual report), 2005

G250 - Global Fortune 250 companies M100 - Top 100 companies in 16 countries



CSR Management:
Emerging standards in CSR Reporting

Global Reporting Initiative (GRI)

A multi-stakeholder initiative
www.globalreporting.org

International Standards of

Accounting and Reporting (ISAR)

A project of UNCTAD
www.unctad.org/isar




Implications for Development

e CSR ‘cascade effect’ on members of the
global value chain

— labour conditions (e.g. OSH, right to
organise, wages)
— environmental controls

— transfer of new management
techniques

« Compensation for weak legal environment
in LDCs

Impact on economic development &
national competitiveness???




Implications for Development:
CSR management

CSR performance among 100 emerging market enterprises

Environment overall
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Implications for Development:
CSR management

CSR performance among 100 emerging market enterprises

Countering Bribery overall
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Implications for Development:
CSR management

CSR performance among 100 emerging market enterprises

Human Rights overall

100%

80%

60%

40% -
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Policy Systems Reporting

0% -

B intermediate B limited O no evidence




4.

What is Planned for next year?

Involving few corporate along with management and students
of CMRIT participation initiating activities in villages on
environmental importance.
With corporate participation providing learning kits to rural
students
With corporate cooperation initiating activities related to
awareness on Energy conservation and importance green energy
among rural area.

Helping visually challenged students.



Thank you



